Notice of Assessment / Invoice W.As.6

O % Employer Reference/Registration Number
w.Ze employment & labour ?

4 & Department: ase quote this reference number when contacting
‘L Employment and Labour the Compensation Fund or making Payments.
w REPUBLIC OF SOUTH AFRICA
For Office Use
To: test Notice of assessment/ Invoice Number|
Date of Notice [05.09.2022  |Due Date | 05.10.2022

Nature of Business
Business Location

You have been assessed in terms of section 83(2) of the Compensation for Occupational Injuries and
Diseases Act, 1993, as indicated hereunder, and the assessment is payable before the due date
Interest will be raised on late payments.

Internal References Bill.Doc No: 90000221 / BPNo: 2930774551

IMPORTANT: The notes and instructions, hereunder, are important and
must be read carefully.

Assessment Period:  01.03.2011 to 29.02. 2012

Item Details Sub-class Earnings/Base Rate Per Assessment

000010  Final Assesment :2011 0111 10,000 1.30 100 130.00
Sec. 85 Load 20.00 % 26.00
Min. Assessment 564.00
Sec 83(6) Penalty 10.00 % 72.00

000020  Provisional Assesment :2012 0111 11,000 1.30 100 143.00
Sec. 85 Load 20.00 % 28.60
Min. Assessment 728.40

000030  Minus Provisional Assessment :2011 0111 11,000
Total Reversal 720.00-

TOTAL CURRENT ZAR 972.00

(1) Prompt payment of assessments by employers will assist this office in reducing administration costs to a minimum and to avoid
consequent increases in the rate of assessment. Interest charged is based on prevailing market rates and subject to change.
(2) Penalties which can be imposed:
a) For late or non-rendition of return of earnings. A penalty not exceeding ten percent (10%) of the assessment levied [Section 83(6%].
b) For understatement of earnings actually paid. A penalty not exceeding ten percent (10%) of the difference between the amount o
earnin?s shown on the return of earnings and the amount actually paid [Section 82(3)].
(c) For failure to pay assessment on or before the due date.
i) A penalty not exceeding ten percent (10%) of the unpaid amount [Section 87(1?].
i) A penalty not exceeding the full amount of the compensation award to the employees as a result of accidents occurring during this
Rﬂeriod of the employer#s default [Section87(2)].
MINIMUM ASSESSMENT: As a result of continuously rising costs, a minimum assessment is applied annually as determined by the Commissioner.
IMPORTANT: Change of address must be done under separate cover. No receipts will be issued i.r.o payments by cheque. The obligation to pay the
above amount is not deferred or suspended by an appeal or an objection lodged in terms of Section 9 (6);. See also note 2(c) above.
(3) If an error is detected after submitting your ROE, you have 60 days from the date assessed to apply for the revision of the assessment. The
?‘{)plication must be forwarded to cfcallcentre@labour.gov.za by completing the CF-2B Form.

JEmployers to notify CF when the business has ceased to operate or have no employees within 7 days by completing the CF-1C Form and forward to
cfcallcentre@labour.gov.za

REMITTANCE - Please pay by direct deposit or EFT* to:

Bank: ABSA Bank Limited
Account Holder Name: Compensation Fund
Account Name: Contributions Account
Account Number: 10 0793 0905
Absa Branch: Ben Swart Street, Gezina
Branch Code: 632005
Account Type: Cheque account
Deposit Reference: 990000004149

* Electronic funds transfer or payment via internet of cell phone banking
To prevent delays and cheque fraud, please do not send cash or cheques to this office.
Important: If you used the incorrect deposit reference, please e-mail proof of payment, letter on a company letter head and
an affidavit requesting allocation to the correct reference number to Clarification@labour.gov.za

P.O Box 955, Pretoria, 0001

Compensation Fund, 167 Thabo Sehume Street, Delta Heights Building, Pretoria

Contact: 0800 32 1322 and 086 0105 350.

Website: www.labour.gov.za, E-mail: cfcallcentre@labour.gov.za

FRAUD HOTLINE:0800 234 432|EMAIL:cf-fraud@thehotline.co.za|]SMS:30916|FAX2MAIL:086 726 1681| @

WEBSITE:www.thehotline.co.za -
Compensation Fund



