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THE SAICA 2026 ANNUAL COMPLIANCE DECLARATION AND MONITORING PROCESS 

 

1. The 2026 Annual Compliance Declaration process will commence in October/November 2026, with the 

monitoring process scheduled to begin in February 2027. Members and Associates are required to complete 

and submit their annual declaration by 31 January 2027.  Please note that, immediately following the 

declaration submission deadline, SAICA will select a sample of Members and Associates for the 2026 

compliance monitoring process. If selected, Members and Associates will be required to submit either a 

Reflective Learning Plan or a Letter of Good Standing to confirm their compliance with the SAICA Continuing 

Professional Development (CPD) requirements or the CPD requirements of another recognised professional 

body. 

 

2. Please refer to the SAICA CPD Policy page for more information on the compliance requirements applicable 

to Members and Associates. 

 

Proposed timelines for 2026 and 2027:   

 

3. The proposed timelines for the 2026 annual compliance declaration and monitoring process are set out below.  

 

Note: The dates provided below are planned dates and may be subject to change. Should any changes 

be necessary, SAICA will communicate the revised dates accordingly. Members and Associates are 

reminded that it remains their responsibility to review all communication issued by SAICA for any 

change of dates and to contact  the SAICA Member Compliance team should they require any 

clarification regarding any dates, requirements, or processes. 

 

August 2026: Update of personal details and CPD requirements 

 

4. Members and Associates must ensure that the personal details on their SAICA profiles are accurate and up 

to date. Maintaining current contact information is essential to ensuring that all important communications, 

notices, and updates issued by SAICA are received.  Members and Associates can update their details at any 

time via the SAICA Member Portal 

 

5. The  SAICA CPD policy sets out the following responsibilities and obligations for Members and Associates in 

respect of Continuing Professional Development: 

 

https://www.saica.org.za/initiatives/competency-framework/cpd-policy
https://saicab2c.b2clogin.com/36a75f96-afca-459f-8a9a-0f049b5d8238/b2c_1_b2c_portal_signin/oauth2/v2.0/authorize?client_id=0092e9a6-2821-4df6-b1d8-931b1745636f&redirect_uri=https%3A%2F%2Fmy.saica.co.za%2Fsignin-aad-b2c_1&response_type=code%20id_token&scope=openid&state=OpenIdConnect.AuthenticationProperties%3DzRe6QhTUNNEgbnMmgJ9dNy8vKuxOBYw2QAFq8svVcdZOiAMpfdJEDeUHdrsQKwcp-5p3ObgSowb80orXeXQMt7jmwj0UHRcnYiLpjU0RS2Z0ehUMJ8YBzbR-ZI6nnDDsm82MtgpRb0a7uDUuJWP7ZI8G0Zi9G3ARhAoMejskDAIzrXpYAGqYeGjDjLe1XVS9-P5dw68OiffcqCEo492u4f9qV7M1JFNqyKI3cyIW_UPC4H-zwJIdYNv38lMbamQrZs2ot7uyY7IXRDYz8BIwYqLD64A36gX5LXRKMozlaVEyiOLcrr6E-6hNHqCKpNE53AzfPtceohqT4rBW4OJyh51bwDEFHfXqCVNL-JirrMgV6UwVWRhNTPYsV3oElLPH-DVWFG44qVpJ3I0z3rL8BqhLkrzsVQBUUjcYXqDkk0Q1rNQv3ttFQFEkrdcgiEBOxFgXxoYiL-Ym65z8g1_FVDEr423gnehejl95LH9EjMeX4BF4rZG0uIOh590itkRufA3QTasAgqKGXySt8JmAIQMyALRCsmnE6Wz_X62GSdLrDEw24CwHGNnXeQL1Cl1adR2a0QVABK94rC6wOQaeIpOTaYPAkwXuYnX5RlwkVnCk152AaROiZXm-268ug7c8l-KtcZ1GBW-2LM-xbICgp9RcbowuF8YOuo9jw4bLj2w&response_mode=form_post&nonce=638572258497504617.YWViYjVkZDMtMjY3MS00NDI5LTllYTItZTAzMjhhZGM3OWZlMDFiYWE5M2EtODNiMS00YTkyLTlhYWEtYWM0OWFiYWJlMTY0&ui_locales=en-US&x-client-SKU=ID_NET472&x-client-ver=6.35.0.0
https://saicawebprstorage.blob.core.windows.net/uploads/CPD_Policy_V4_280323_Appr-Signed.pdf


 

2 
 

5.1 Definition of Professionally Active (as per paragraph 2.1.16. of the CPD Policy)  means performing any 

function included but not limited to the following, whilst being a member of SAICA and holding a SAICA-

Accredited Designation: 

 

5.1.1. Performing an audit, review, or other assurance engagement governed by standards of professional 

practice published by SAICA or any similar body or corresponding standards established in a jurisdiction 

outside South Africa, or issuing an auditor’s report, a review engagement report, or another assurance 

report in accordance with such standards; 

5.1.2. Issuing any other certification, declaration, opinion, conclusion or report with respect to the application of 

financial reporting and accounting standards published by SAICA or any similar body or other South African 

standards published by SAICA, or corresponding standards established in a jurisdiction outside South 

Africa; 

5.1.3. Providing or offering to provide public accounting services or other related regulated services to the public;  

5.1.4. Board members and Committee members, directors, officers, or senior employees able to provide services 

where they exert significant influence over, and make decisions regarding, the acquisition, deployment, and 

control of the employing organisation’s human, financial, technological, physical and intangible resources - 

in any role. SAICA members who are directors of dormant or inactive companies are not considered 

professionally active as they do not exert significant influence over decisions;   

5.1.5. An employee, contractor, personal service provider, partner, director (executive or non-executive), owner-

manager or volunteer providing services in areas such as commerce & industry, services, the public sector, 

education, the not-for-profit sector, or in regulatory or professional bodies; 

5.1.6. Compilation engagement; 

5.1.7. Tax and related services; 

5.1.8. Management Consultant; and 

5.1.9. Charitable service or volunteering services (paid or unpaid) where advice is offered or where public monies 

are being handled and managed. 

 

5.2. Being professionally active is not only limited to people working in audit, accounting or professional practice 

but is expanded to include Members or Associates who working across a broad range of professions, 

industries, and sectors.  It is not limited only to the definition in the SAICA Code of Professional Conduct, 

given the evolution of job roles and the changing nature of work, the definition is broader than that contained 

in the SAICA Code of Professional Conduct. 

 

A Member or Associate will be regarded as professionally active where they apply, utilise, or draw upon their 

professional knowledge, skills, competence, judgement, or experience in any capacity. This includes paid 



 

3 
 

and unpaid activities, such as volunteer roles, leadership positions, advisory engagements, community 

involvement, and other activities where professional expertise is applied or where views and opinions are 

expressed based on professional knowledge and experience. 

 

5.3. Career break means a member or associate who retains their membership and is not professionally active 

for a period of more than nine (9) months. It includes persons who are:  

 

5.3.1. On extended parenting leave (greater than 9 months); or 

5.3.2. Cannot comply with the CPD requirements due to them being medically unfit; as supported by a current 

medical certificate or 

5.3.3. Other circumstances to be reviewed on a case-by-case basis by the Member Compliance unit. 

 

Medically unfit means a person is unable to perform a task or duty because of a medical condition, either 

physical or mental, as certified by a legally qualified and registered Medical Practitioner.  

 

5.4. Members and Associates who are on a career break are required to declare as such on annual 

declaration.  During the period of their career break, they are expected to remain aware of changes within 

the profession or the business sector in which they work. This may be achieved through activities such as 

reading professional journals, industry publications, technical updates, or other relevant materials.  

 

Such Members or Associates are required to record their learning activities in a reflective learning plan and 

they will not be expected to complete the same level of CPD activities expected of him/her in terms of the 

CPD policy.  

 

5.5. Members and Associates who are not professionally active are required to confirm as such on the 

annual declaration. This section must be read in conjunction with the definition of professionally active above 

at paragraph 5.1. 

 

5.6. Members and Associates who have reached the age of seventy (70) or older and who are no longer 

professionally active are required to confirm on the declaration that this is the case. This means that once 

such a declaration is made, they need not (1) undertake CPD activities, (2) complete and submit an annual 

declaration or (3) maintain an annual reflective learning plan. Members and Associates need to advise 

SAICA immediately if they do subsequently become professionally active (in such cases, Members and 

Associates who are 70 years or older and become professionally active again are required to comply with 

the provisions of the CPD policy). 

https://saicawebprstorage.blob.core.windows.net/uploads/CPD_Policy_V4_280323_Appr-Signed.pdf
https://saicawebprstorage.blob.core.windows.net/uploads/CPD_Policy_V4_280323_Appr-Signed.pdf
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5.7. Members and Associates who are required to fulfil certain additional requirements set out by an external 

regulator operating in the specialist area in which the member is working, must take responsibility for satisfying 

the obligations for continued registration with the regulatory body (example SARS for Tax Practitioners and 

CIPC for Business Rescue Practitioners). It is the Members or Associates’ responsibility to meet both SAICA 

and the other regulatory bodies’ requirements. 

 

5.8. All other Members and Associates must meet the CPD requirements. If you have registered for the first time 

as a CA(SA), AGA(SA) or AT(SA) during the 2026 calendar year, you are still required to submit an annual 

declaration and keep a record of your CPD in a reflective learning plan, which would need to be presented if 

you are selected for monitoring. Members are required to retain their reflective learning plan for a period of 3 

calendar years.  

 

5.9. SAICA retains the right to identify specific areas of CPD that are compulsory for all  Members and Associates. 

One such compulsory area is “Ethical values and attitudes” which is a critical competency area 

communicated in circular 02/2021- compulsory ethics reflection. Members and Associates must specifically 

address this competency area in their reflective learning plan. The plan should 

 

• Assess and reflect on the extent to which they meet the required ethical competencies  

• Identify any gaps in competence  

• Record the learning and development activities needed to maintain or improve their ethical competence.  

 

6. For the 2026 calendar year,  Members and Associates must complete their CPD requirements during the 

period 1 January 2026 and 31 December 2026. Members and Associates need to ensure that they fully 

understand their CPD obligations and are on track to comply by 31 December 2026. It is important to note that 

no extensions granted will be granted for meeting these requirements.  

 

7. All Members and Associates are responsible for remaining informed of the SAICA By-laws and the Code of 

Professional Conduct. As part of the annual declaration process, Members and Associates are required to 

indicate how they remained informed during the reporting period, including the reasonable steps taken to 

familiarise themselves with any applicable amendments. Members and Associates are also expected to remain 

abreast of future amendments to the SAICA By-laws and the Code of Professional Conduct. 

 

 

 

https://saicawebprstorage.blob.core.windows.net/uploads/Circular_final_CPD-policy_April_2021_41.pdf
https://saicawebprstorage.blob.core.windows.net/uploads/SAICA-By-Laws-approved-26-Nov-2025.pdf
https://saicawebprstorage.blob.core.windows.net/uploads/SAICA-Code-of-Professional-Conduct-2025.pdf
https://saicawebprstorage.blob.core.windows.net/uploads/SAICA-Code-of-Professional-Conduct-2025.pdf
https://saicawebprstorage.blob.core.windows.net/uploads/SAICA-By-Laws-approved-26-Nov-2025.pdf
https://saicawebprstorage.blob.core.windows.net/uploads/SAICA-Code-of-Professional-Conduct-2025.pdf
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Some of the SAICA CPD learning activities you can undertake to attain CPD 

 

8. eVolve link to the 2026 SAICA Roadshow: Proposed Amendments to the SAICA By-laws 

 

o https://evolve.saica.co.za/course/view.php?id=1179 

 

9. eVolve link to the SAICA Code of Professional Conduct Refresher Course (CPD hours: 4 hours) 
 

o https://evolve.saica.co.za/course/view.php?id=1201  

 

10. eVolve link to the Complimentary 2026 Techtalk series (CPD Hours: 2 hours) 

    

o https://evolve.saica.co.za/course/index.php?categoryid=212   

 

Book to attend upcoming live Complimentary 2026 Techtalk events (CPD Hours: 2 hours) using this link: 

 

o https://my.saica.co.za/event-and-seminar/event-details/?id=1c08cd3a-45c9-f011-bbd3-7c1e528808c0  

11. eVolve link to the Tax in Practice series (CPD Hours: 2 hours) 

 

o https://evolve.saica.co.za/course/index.php?categoryid=205  

 

Book to attend upcoming live Tax in Practice events (CPD Hours: 2 hours) using this link: 

 

o https://my.saica.co.za/event-and-seminar/event-details/?id=1b8d5a2c-d8ca-f011-bbd3-7c1e528808c0  

 

12. eVolve link to the  Ethics in Practice series (CPD Hours: 2 hours) 

 

o https://evolve.saica.co.za/course/index.php?categoryid=208  

 

Book to attend upcoming live Ethics in Practice events (CPD Hours: 2 hours) using this link: 

https://evolve.saica.co.za/course/view.php?id=1179
https://evolve.saica.co.za/course/view.php?id=1201
https://evolve.saica.co.za/course/index.php?categoryid=212
https://my.saica.co.za/event-and-seminar/event-details/?id=1c08cd3a-45c9-f011-bbd3-7c1e528808c0
https://evolve.saica.co.za/course/index.php?categoryid=205
https://my.saica.co.za/event-and-seminar/event-details/?id=1b8d5a2c-d8ca-f011-bbd3-7c1e528808c0
https://evolve.saica.co.za/course/index.php?categoryid=208
https://evolve.saica.co.za/course/index.php?categoryid=208
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o https://my.saica.co.za/event-and-seminar/event-details/?id=e16c58e1-83c4-f011-bbd3-6045bdddb9df  

 

October/ November 2026: Annual Compliance Declaration Annual Declaration Deadline 

 

13. SAICA will issue a notice requesting Members and Associates to complete and submit the 2026 Annual 

compliance declaration form by 31 January 2027. The declaration form will be accessible on the SAICA 

Member Portal.  

 

14. Once the declaration becomes available, SAICA will provide guidance and instructions on how to submit the 

annual compliance declaration through the Member Portal. 

 

February 2027: CPD Monitoring Requirements and Deadline 

 

15. SAICA will send a monitoring notice to Members and Associates who are selected for monitoring. If selected, 

you will be required to upload the requested supporting evidence through the SAICA Member Portal. All 

requested documentation  must be uploaded by the  due date of  Friday, 26 February 2027. Failure to submit 

the required evidence by the deadline may affect your compliance status.  

 

16. The steps on how to submit/ upload the required evidence on the SAICA Member Portal will be communicated. 

Please note that  no evidence can be uploaded after deadline date of Friday, 26 February 2027.It is therefore 

essential to ensure that all required documentation is submitted before the closing date.  

 

February/March 2027: CPD reflective learning plan and letter of good standing Verification 

 

17. SAICA will be reviewing the reflective learning plan and Letter of Good Standing submitted by the Members 

and Associates to verify compliance with the CPD requirements and to address issues relating to the 

supporting documents provided. 

Please log in to the SAICA Member Portal to log queries relating to the CPD policy requirements. 

The SAICA Member Compliance Team  

30 July 2026 

https://my.saica.co.za/event-and-seminar/event-details/?id=e16c58e1-83c4-f011-bbd3-6045bdddb9df
https://my.saica.co.za/
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Furl.za.m.mimecastprotect.com%2Fs%2FX5_4CJZKyocQk2KDuVfoUyqz33%3Fdomain%3Dmy.saica.co.za%2F&data=05%7C02%7Crelationm%40saica.co.za%7C90460a0c51af4fa3310d08debcb2b573%7Ca6c656d5deae4304a2c38d229311d5a3%7C0%7C0%7C639155673223980674%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=d9jtsk6u4ZkGbbXHHCD0JfGIlyyE2Sd4Eypo4UGfuKY%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Furl.za.m.mimecastprotect.com%2Fs%2FX5_4CJZKyocQk2KDuVfoUyqz33%3Fdomain%3Dmy.saica.co.za%2F&data=05%7C02%7Crelationm%40saica.co.za%7C90460a0c51af4fa3310d08debcb2b573%7Ca6c656d5deae4304a2c38d229311d5a3%7C0%7C0%7C639155673223980674%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=d9jtsk6u4ZkGbbXHHCD0JfGIlyyE2Sd4Eypo4UGfuKY%3D&reserved=0

