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SAICA congratulates candidates who overcame the difficulties of COVID-19 to achieve success in 

the 2020 APC 

 

Johannesburg, Friday 23 April 2021 – Today, the South African Institute of Chartered Accountants 

(SAICA) announced that 1 653 of the 3 880 candidates who wrote the Assessment of Professional 

Competence (APC) in December 2020, successfully demonstrated their competence in the 

assessment.  

 

“SAICA would like to recognise the 2020 cohort for their dedication and determination in applying 

themselves to the professional requirements of the APC. These candidates have risen above a 

myriad of challenges, including those presented by the COVID-19 pandemic and SAICA congratulates 

those candidates who were successful in the December 2020 APC. Not only did these challenges 

affect the way that candidates had to prepare for the assessment but these candidates also had to 

overcome the immeasurable odds that the “new, remote and online world of work” placed on 

candidates’ ability to access the same depth of on-the-job experience whilst potentially juggling 

increased personal commitments as well,” says Freeman Nomvalo, CEO of SAICA. 

 

The APC is a competency-based assessment that, via a case study, assesses the candidates’ ability to 

demonstrate their professional competence which includes a review of a candidate’s ethical, 

personal and professional attributes and their application of these skills to real-world scenarios using 

their technical know-how. The case study requires candidates to respond to real-life tasks expected 

of entry-level chartered accountants [CAs(SA)]. With this in mind, it is important to note that March 

2020 marked the last time many candidates received full-time face-to-face on-the-job work 

experience. “Thus one cannot underestimate the effects working and studying remotely has had in 

adequately preparing APC candidates for this assessment. As an institution, we could not be prouder 

of the resilience this next generation of CAs(SA) has shown,” he adds. 

 

“In many ways, the APC is the toughest challenge in an aspiring CA(SA)’s qualifying journey because 

it requires them to integrate their technical academic knowledge from multiple disciplines to a 

single, complex real-life business case study. Succeeding at this final test of professional competence 

requires high levels of critical thinking, the ability to work with technology, and the capacity to 

assimilate and research new information over a five-day period and apply this to the tasks and 

additional information provided on the day over an eight-hour assessment,” continues Nomvalo. 

 

The effects of the pandemic and the widening inequality gap 

 

It has been well documented around the world that education and training has faced a serious and 

direct impact from the COVID-19 pandemic. Here in South Africa, we expect the wide inequality gap 

that already exists in the post school education and training space to widen even further in the 

aftermath of COVID-19. Regrettably, this is anticipated to result in poor learning outcomes and the 

delayed progression and graduation of individuals throughout the qualification value chain for years 



to come. Preparing for the APC exam within the constraints of COVID-19 may have had an impact on 

the ability of candidates to adequately prepare for the exam. 

 

One can, therefore, not ignore the possible effect of COVID-19 on the APC candidates’ overall pass 

rate which decreased by 14% from the 2019 to the 2020 sitting. SAICA is extremely disappointed 

with this outcome which was revealed after the rigorous processes followed in marking the 2020 

APC. Below is the racial demographic table of the 2020 results compared to the 2019 results.  

 

By Race   2020   2019 

    FAIL PASS TOTAL % PASS   FAIL PASS TOTAL % PASS 

Indian 249 286 535 53% 169 327 496 66% 

African 1368 424 1792 24% 934 705 1639 43% 

Coloured 132 106 238 45% 102 104 206 50% 

Race not 

disclosed 

- - - - 1 2 3 67% 

White 478 837 1315 64% 330 886 1216 73% 

Grand 

Total 

2227 1653 3880 43% 1536 2024 3560 57% 

 

Detailed statistics can be found on the SAICA website: www.saica.co.za. 

 

Exceptional candidates honoured for their aptitude and skill 

 

On releasing the results SAICA also highlighted nine candidates who earned a place on the institute’s 

prestigious APC Honours Roll. The Honours Roll is made up of candidates who demonstrate 

exceptional performance and show the greatest insight into the way they complete the case study 

tasks. Those candidates, in alphabetical order (by surname), are: 

 

Surname Name Training Office 

Abdul Karrim Suwayfa PricewaterhouseCoopers  

Bird Mitchell EY  

Hayes-Hill Jarred Luke Deloitte LLP  

Kanzler Anja KPMG 

Kirsten Johan EY 

MacDonald Darren Deloitte 

Sham Emma Investec  

Snyders Helene PricewaterhouseCoopers  

Taylor Joanna Nedbank  

 

“It is also pleasing to note that one of the above candidates is a repeat candidate who was not 

successful in the 2019 APC sitting. His story is an inspiration to all unsuccessful candidates as it 

shows that hard work and determination really do pay off,” exclaims Nomvalo.   

 

The road to transformation is a long one 

 

 

 



“As SAICA, we continue to be concerned about the declining pass rate for African candidates despite 

the numerous initiatives in this regard. SAICA is commissioning a comprehensive, independent study 

to understand the root cause of the problems and, if necessary, review the full value chain of the 

qualification process. Together with all our stakeholders, including the Association for the 

Advancement of Black Accountants of Southern Africa (ABASA) and African Women Chartered 

Accountants (AWCA), we continue to implement initiatives to support candidates in order to close 

the inequality gap and ensure that no prospective CA(SA) is left behind,” says Nomvalo. 

 

“We appeal to unsuccessful candidates not to give up, but to re-enrol and prepare for the 2021 APC. 

Do not give up – as the candidate who made it the 2020 Honours role despite a previous 

unsuccessful attempt reveals, you can be successful on your next attempt,” concludes Nomvalo.  
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Notes to Editor 

 

About SAICA  

SAICA, South Africa’s pre-eminent accountancy body, is widely recognised as one of the world’s 

leading accounting institutes. The Institute provides a wide range of support services to more than 

46 000 members and associates who are chartered accountants [CAs(SA)], as well as associate 

general accountants [AGAs(SA)] and accounting technicians [ATs(SA)], who hold positions as CEOs, 

MDs, board directors, business owners, chief financial officers, auditors and leaders in every sphere 

of commerce and industry, and who play a significant role in the nation’s highly dynamic business 

sector and economic development. 

 

About the APC 

The APC is by nature a very different assessment compared to the Initial Test of Competence which 

is written immediately after the completion of the postgraduate programme. It is a competency-

based assessment that, via a case study, reviews the candidates’ ability to demonstrate ethical, 

personal and professional attributes in their application to real-world scenarios using their technical 

know-how. The case study asks candidates to respond to real-life tasks expected of entry-level 

CAs(SA).  

 

The APC is specifically designed to drive a change in behaviour and promote the importance of 

developing professional competence for prospective Chartered Accountants. Candidates are 

expected to demonstrate their ability to be lifelong learners and apply this to the case study scenario 

using their technical knowledge.  



 

About SAICA’s transformation initiatives: 

One of SAICA’s prime goals is to contribute towards strengthening the country’s economy by playing 

a significant and leading role in transformation and skills development. Through Thuthuka, a 

pioneering initiative to promote transformation in the profession, SAICA launched its transformation 

efforts in the Eastern Cape in 2002 and has grown this into a national project that includes various 

interventions across the education value chain as well as the highly successful Thuthuka Bursary 

Fund.  

 

Thuthuka’s objective is to transform the demographics of the profession to reflect those of the 

country in terms of race and gender, and provide educational support to African learners and 

students for the benefit of the profession, while simultaneously helping to uplift communities. 

Therefore, SAICA prides itself in leading the chartered accountancy profession as a socially 

responsible driver of business and skills development by supporting and encouraging enterprise 

development initiatives. 


