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SAICA congratulates its successful APC candidates

Johannesburg, Friday 23 February 2018 — In November 2017, 2 703 aspiring chartered accountants
[CAs(SA)] sat down to write their final professional examination, the Assessment Professional
Competence (APC), with great expectations. Today, the South African Institute of Chartered
Accountants (SAICA) is delighted to announce that 2 168 candidates (80%) passed this final
qualification hurdle.

For successful candidates, passing the APC is the final hurdle in their seven year (minimum)
qualification marathon. For the country, every aspiring CA(SA) who qualifies helps to close the skills
shortage gap that exists in South Africa’s finance industry.

‘On behalf of SAICA, I'd like to congratulate the class of 2017! To succeed, one must work hard, be
dedicated, be determined and always give the very best of oneself. By passing the APC, these 2 168
successful candidates have done just that. We look forward to watching them develop into the future
business leaders of South Africa,’ says Mandi Olivier, Senior Executive of Professional Development at
SAICA.

What is the APC and what does it measure?

The APC assesses a candidate’s ability to use and apply their technical knowledge in a real world
context by setting tasks that entry level CAs(SA) are expected to be able to complete in the working
world. Candidates become eligible to write the APC after passing the Initial Test of Competence (ITC),
successfully completing an accredited professional programme and completing a minimum of 20
months in a registered training contract with a SAICA accredited training office.

For this reason, the APC, which takes the form of a written competency-based assessment, places
emphasis on pervasive skills (ethics, personal attributes and professional skills) and assesses whether
candidates demonstrate their professional competence through the application of their acquired skills
and technical knowledge in a multi-disciplinary case study as well as assesses their behaviour during
the case study period.

‘While many still see “accountants” as traditional bean counters, the role CAs(SA) play in the world of
business is an ever evolving one. To this end, SAICA has continued to make changes to the focus of the
CA(SA) qualification, which includes changes to the way prospective CAs(SA) are assessed. SAICA is
delighted that 66% of candidates who wrote the November sitting opted in to do so via SAICA’s e-
writing option — using a computer with a secure software package to “write up” their responses to the
assessment tasks. This further goes to illustrate the real life workplace environment that the
assessment simulates,” explains Olivier.

14 candidates honoured for their aptitude and skill



On releasing the results, Olivier also delivered a special word of congratulations to the 14 candidates
who earned a place on SAICA’s prestigious APC Honours Roll*. Those candidates, in alphabetical order
(by surname), are:

Michael Ashton Deloitte APT
Nicki Berrange Nedbank Limited UcCT
Callen Brown KPMG uct
Josh Cesman Ernst & Young UCT
Wynand Crous PricewaterhouseCoopers UCT
Robert Edwards C2 Financial Services Trust APT
Hendrik Erasmus Deloitte APT
Michael Etchells Mazars APT
St-John Hunter Deloitte uct
Marina Jordaan PricewaterhouseCoopers APT
Shalin Naidoo Deloitte APT
Kyle Triegaardt Grant Thornton APT
Michael Van Schalkwyk PricewaterhouseCoopers APT
Conrad van Zyl PricewaterhouseCoopers APT

*SAICA’s APC Honours Roll is made up of candidates who perform exceptionally well and show the greatest insight into the way they
complete the case study tasks.
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ABOUT SAICA:

The South African Institute of Chartered Accountants (SAICA), South Africa’s pre-eminent accountancy
body, is widely recognised as one of the world’s leading accounting institutes. The Institute provides
a wide range of support services to more than 40 000 members who are chartered accountants
[CAs(SA)] and hold positions as CEOs, MDs, board directors, business owners, chief financial officers,
auditors and leaders in their spheres of business operation. Most of these members operate in
commerce and industry, and play a significant role in the nation’s highly dynamic business sector and
economic development.
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